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On April 30, 2020, in partnership with the Ministry of Labour, Training and Skills Development, the Health
and Safety Associations[1] have released best practices for employers to implement in their workplaces as
they gear up for re-opening their businesses.

The Ontario Government has released sector-specific guidelines to help businesses reopen safely.

In Ontario, employers have the duty to keep workers and work sites safe and free of hazards. Employers
also have obligations to protect workers from hazards in the workplace as set out in the Occupational
Health and Safety Act (OHSA), its regulations and the directives coming from the Chief Medical Officer of
Health.

The following are some common practices recommended for all employers to consider and implement in
their workplace:

· Practicing physical distancing;

· Use technology for communication (text-messages, video or audio calling as opposed to in-person
meetings);

· Regularly disinfect areas that workers may frequently use (e.g tables, desks, tablets, pens, door
handles);

· Plan for sufficient tools or supplies to be at the workplace to avoid workers sharing supplies and
recommend cleansing of shared tools immediately after use throughout the day (Especially for
employers operating in the construction sector);
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· Consider the total number of workers in the workplace and have staff work remotely as much as
possible. Restrict access to building to only essential personnel;

· Consider limiting the number of entry points and using floor markings to show where people should
move and how they should distance themselves;

· Consider changing the work layout, work schedule or job rotation to allow distance at start and end of
work and during lunch and other breaks;

· Implement administrative protocols to limit interaction amongst staff by staggering shift times and break
times;

· Consider job rotation to reduce the number of people doing tasks in the same place at the same time;

· Improve fresh air circulation as increased airflow from open doors and windows can reduce
contaminant built up;

· Place barriers with open/close capability to limit interactions;

· Screen workers regularly for health issues. If anyone develops symptoms of COVID-19, implement
procedures for reporting the illness and keeping the worker away from others.

Employers should establish policies and protocols that educates employees on how the workplace will
operate and ensures that supervisors and workers are aware of their responsibilities to identify, report, and
manage suspected cases of exposure to COVID-19 in the workplace.

 Employers should establish an infectious disease preparedness and response plans that considers and
addresses levels of risk associated with the workplace and specific job tasks. This plan should also
include how the organization will operate during a pandemic, including sanitization protocols, equipment
and resources, how employees report illness, how to ensure physical distancing and how work will be
scheduled.

As the COVID-19 situation is changing rapidly, Ontario workplaces should proactively change their policies
and protocols to ensure they can effectively continue to operate in a safe and healthy new normal.

If you have any questions about COVID-19 and your workplace, or any other human resource law issue,
please contact a member of our team. For more information about dealing with COVID-19, please visit
ourCOVID-19 Resource Centre.

 

[1] Infrastructure Health and Safety Association, Public Service Health and Safety Association, Workplace
Safety North and Workplace Safety and Prevention Services

Author
Shreya Patel
Associate

Tel: 416 777 5453
spatel@torkinmanes.com

Shreya is an associate in our Employment & Labour Group. 

https://www.torkinmanes.com/expertise/service/employment-labour
http://torkin.cubiclefugitive.comfile:///C:/Users/mpartlan/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/Q1PRPYCV/Ontario%20Provides%20Employers%20With%20Workplace%20Safety%20Guidelines%20(003).DOCX#_ftnref1
http://torkin.cubiclefugitive.com/people/bio/shreya-patel


The issues raised in this publication are for information purposes only. The comments contained in this document should not be
relied upon to replace specific legal advice. Readers should contact professional advisors prior to acting on the basis of material
contained herein.

© 2020 Torkin Manes LLP Barristers & Solicitors
151 Yonge Street, Suite 1500 | Toronto ON M5C 2W7 | Tel: 416 863 1188 | Fax: 416 863 0305
Ranked one of Ontario's Top Ten Regional Law Firms by Canadian Lawyer Magazine.


	Ontario Provides Employers With Workplace Safety Guidelines As Workplaces
	Author


